Office of Equal Opportunity and Diversity
Overview of a Search

Position approved & authorization given to
begin search.
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Composition of candidate pool received
and approved by E.O. Coordinator.

Search Chair selected.

Approved by OEOD
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Search Committee reviews files

Request for Search Committee
nominations.

A 4

Search Committee appointed by charging
party.

Search Committee evaluates candidates
and seeks OEO approval of “short list”
candidates and techniques for further
screening and evaluation

Approved by OEOD
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Approved by OEOD

A 4

Initial meeting of Search Committee

Candidates selected for campus interviews
and schedules established
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Search Committee develops position
description, position announcement and
recruitment plan.

Approved by
charging party &
OEOD
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Campus interviews take place.

Approved by
charging party &
OEOD
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Recruitment

Search Committee formulates
recommendation to charging party.
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Nominations and applications received.

Approved by OEOD
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A 4

Search Committee develops evaluation
criteria for applicants (may be concurrent
with recruitment).

Offer submitted to Office of Equal
Opportunity and Diversity for approval
before being made to candidate.

Approved by OEOD

Subject to approval
by CSU Central
Administration &
Board of Governors

A

All materials retained for search files.
E.O. Coordinator submits completed
search compliance packet to the
Office of Equal Opportunity and Diversity.
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